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Abstract 

This research aims primarily to evaluate the progress made in India towards the goal of gender equality. Women's 

preferences for their sons, women's access to resources, gender dynamics at home, women's involvement in decision 

making, and domestic violence were among the many topics studied. The analysis concludes that women are 

disadvantaged both absolutely and comparatively in all areas studied. In addition, a look at the indicators for which 

trend data is available reveals that progress towards gender equality and empowerment is still moving at a glacial 

pace. 

 

 

Introduction 

 

When people are treated differently because of their gender, this is called discrimination. Discrimination in the workplace, 

schools, and other parts of life are all examples of this. It may take the form of wage disparity, a denial of opportunities 

to further one's education or career, or even physical or verbal abuse on the basis of one's gender. 

Gender parity and women's empowerment go hand in hand. Each word may be thought of in more than one way. The 

purpose of this research is to learn more about the state of gender equality in rural India. The importance of achieving 

gender parity in a country's social and economic wellbeing is widely acknowledged. The health, social, and economic 

status of women have all been improved because to national population plans. 

Objectives  

 

To understand the nature of gender inequality in rural India. 

o To inquire into the origins of gender disparity in rural India. 

o To learn how gender inequality affects work opportunities in rural India. 

 

Objectives of the Research 

Equitable opportunity for women in rural India's workforce. 

 

Hypothsis 

 

The root of the problem and its remedy lie in the hypothesis. If there are specific reasons why women and men should be 

treated equally. 

This is an overarching study, and the researcher will use a survey approach in both suburban and urban settings. He plans 

to do this by soliciting first-hand accounts of efforts to promote gender parity. 

There are a lot of different kinds of prejudice and inequity. These are a few concrete instances of sexism in India: 1) The Sex 

Ratio 

 

 
North India Sex ratio at birth for last five years 
Delhi 848 
Haryana 756 
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Himachal Pradesh 901 
J&K 912 
Rajasthan 894 
Punjab 728 
UK 892 
Central india  
Chhatishgarh 948 
MP 968 
UP 949 
East India  
Bihar 902 
Jharkhand 1102 
Orrisa 932 
West Bangdial 963 
North East India  
Arunachal Pradesh 1069 
Assam 985 
Manipur 1001 
Meghalya 891 
Mizoram 1087 
Nanaland 945 
Sikkim 974 
Tripura 907 
India      921 

 

 

 

There is substantial evidence from NFHS data that both the sec ratio (females per 1000 men) of the population aged 0-

6 and the sex ratio at birth have been decreasing in the five years prior to each survey. Birth gender ratio (Female 

per 1000 Male) 

Disparity in Academics 

Unless India is freed from the grip of its many stratifications, which breed prejudice, its education system will never be able 

to provide for its citizens. 60 million girls are not receiving a basic education because of factors like as early marriage, 

societal prejudice, and a lack of educational infrastructures, and this contributes to the persistent gender gap in the 

country. Notwithstanding the fact that approximately 300 million women in India are of reproductive age, the Indian 

government has stated a strong commitment towards education for all. As a social and legal institution, gender 

inequality does not ensure that women will have the same access to fundamental freedoms as men. The issue is a big 

one in the educational setting. 

I Schooling 

By 2015, India hopes to have achieved the Millennium Development Goals related to gender parity in education. There have 

been improvements, but in order to meet the Millennium Development Goal of ensuring universal health care for 

everyone by 2015, India would need to quadruple its current pace of development. There is still a gender gap in 

education when comparing girls and boys in rural India. 

Level Two of Schooling 

Statistics on high school dropout in rural India show that the gender gap in education widens as students go from primary 

to secondary schooling, with a higher proportion of women than males abandoning their academic pursuits beyond the 

age of twelve. 

Educational Opportunities After High School 

Changes in women's access to higher education in India may be seen in their increasing enrollment in college throughout 

time. In recent years, there has been a steady rise in the number of female college students. 

Placement of Female Students on Waiting Lists 

Around 40% of the centres in the state and 10% of the centres in the Union Territories are earmarked for females alone 

under the Non-Formal Education programme. 

Around 0.12 million of the 7.42 million pupils enrolled in NFE institutions since 2000 were served by schools catering 

exclusively to girls. In fields where the government has a stake, like engineering and medicine in Orissa, women are 
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guaranteed 30% of the available positions. 

Disparities between the law and the treatment of women in the workplace 

In today's society, people understand that the constitution plays an important part in guaranteeing equality between the 

sexes. Supreme Court decisions should encourage the whole legal system to care more about and better protect women 

by directly addressing women's concerns and problems. Yet, the law may help individuals at the bottom of the social 

ladder by ensuring that their situation does not worsen. 

Age Disparity in Marriage 

For women between the ages of 25 and 49, the median age of marriage is much lower, at 16-8 years old, than it is for males, 

at 22.7 years old. Since then, the typical marriage age for women aged 25 to 49 has increased by less than one year. 

Nevertheless, the percentage of women aged 20-29 who were married before they turned 15 has decreased by a third 

during the same time period. Both women and men marry later in life when they have more experience and financial 

stability. 

3) Employment 

One night on my way home from work, I was riding the metro when I overheard a discussion between two ladies, and the 

woman's giggling, that left me really disturbed about the state of gender inequality in India. 

'Ladkiyon ko khelna nahi chahiye, ghar sambhalna chahiye,' the lady added. The daughter said, "Kyon bhai bhi to khelta h." 

The mother said, "Per vo to ladka h na." Despite the fact that this was a perfectly normal and unremarkable exchange, it 

filled my heart with sorrow for the girl's mother, who was a woman, and with compassion for the innocent child who 

was too young to comprehend why girls and boys are treated differently. There was a strong need to yell at the lady at 

that particular moment, but I restrained myself. When I got to the workplace, I told my coworkers about what 

happened, but it turns out they all think the same way. Discrimination in India stems mostly from people's ingrained 

biases. A coworker put it like way: "Women are the best fit four households." The mental condition of the average 

Indian hasn't altered much despite the country's impressive technological and educational achievements, as shown by 

this remark. India has fallen 28 places from 2020, when it was ranked at 112 on the World Economic Forum's Gender 

Gap Index, due to quotas on hiring. According to the research, the percentage of women in India's parliament has 

stayed the same at 14.4% since January 2019, however the percentage of women ministers has dropped from 23.1% to 

9.1% since January 2019. 

Female-Headed Households (4th Prong) 

From 9% to 14%, the percentage of households in which a woman is the primary breadwinner doubled during the last 13 

years. Women who run their own households tend to be older than their male counterparts and to have lower levels of 

education than the general population of women. 

5) Resource Availability Because of their disproportionate representation in lower wealth levels and underrepresentation 

in higher wealth levels, women have less access to resources per capita than males do. By comparing the sexes, it 

becomes clear that males are more likely than girls to be raised in affluent families. In every age group, women are less 

likely to have access to media than males. Women in the highest wealth quintile are less likely to be without cash than 

those in the lowest quintile, yet the majority of women overall do not have access to their own discretionary funds. 

Sixthly, Deciding 

More women do not have a significant voice in how their own wages are spent, while fewer women than men do not have a 

significant say in how their husbands' earnings are spent. The degree to which women misjudge their own incomes 

rises with women's education and affluence, whereas men's control stays strong throughout the board. One-fifth of all 

working married women now make as much as their husbands. 

7) Abuse inside the home 

One of the most frequent types of gender-based violence suffered by women across the globe is domestic violence, often 

known as spousal violence. The economic repercussions of domestic abuse go well beyond those of a simple violation 

of human rights. The loss of women's work time is one of them, as is the rising cost of health care on individual and 

social levels. 

CONCLUSION 

The study's major aim was to evaluate the progress that has been made in India in the direction of the two interrelated 

goals of gender parity and women's empowerment. Women's preferences for their sons, women's access to resources, 

gender dynamics at home, women's involvement in decision making, and domestic violence were among the many 
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topics studied. The analysis concludes that women are disadvantaged both absolutely and comparatively in all areas 

studied. In addition, a look at the indicators for which trend data is available reveals that progress towards gender 

equality and empowerment is still moving at a glacial pace. 

 

A number of the most important discoveries in the field 

As an A) Desire to have a Male Child 

There is substantial proof that India, particularly rural India, still gives preference to sons. Girls have a higher rate of infant 

mortality and a lower rate of birth. Most ultrasounds are used for diagnosis, however there is evidence that some 

women utilise them only for sex selection. 

B) Education Although metropolitan schools may welcome students of both sexes, rural communities often face a severe 

gender gap in educational opportunities, which only widens with time. 

D) Younger brides continue to be the norm in rural India. Women between the ages of 25 and 49 had younger first 

marriage ages than males. There has been a one-year increase in the median age of brides in the last 13 years. 

H) Difference in Age between Spouses 

Women in the 15-49 age range who have married before are more likely to wed males who are at least 10 years older than 

them (16%). 

H) Employment Between the ages of 15 and 49, only 43% of women and 87% of males had held a job in the previous year. 

As a result, males have a far higher employment rate than women do. The employment rate of never-married women has 

increased just little from 35% to 44% during the last 13 years. 

One) The Prevalence of Female-Headed Households 

Female household heads now make up 14% of all families in rural India, up from 9% only 13 years ago. 

Heads of female-headed families are older and less educated than their male counterparts. 

Availability of Means of Production 

Limited opportunities exist for women to use resources such as media, healthcare, and personal finances. Moreover, only a 

select few women are permitted to go to public locations alone. 

K) Making a call 

One-fifth of working women have significant control over how their paychecks are spent. Almost one-fifth of married 

couples with two breadwinners have wives who earn as much as their male partners. 

L) Abuse inside the Home 

One-third to two-thirds of married women had suffered physical or sexual abuse from their partner in the last year. Women 

who have experienced both forms of abuse are more likely to seek help than those who have just experienced physical 

violence. 
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